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They say the future makes its 
own plans. But you can have a 
major influence on your future 
possibilities, by taking action now. 
It begins with a conversation with 
one of our advisers. It leads to a 
Financial Life Plan and investment 
strategy that stays focused on 
your goals as they evolve. We’re 
ready when you are.

Call 028 9031 0655 or visit
davyprivateclients.co.uk

The value of investments may fall as well as rise. 
You may get back less than you invested.

Davy Private Clients
Donegall House,
7 Donegall Sq. North, 
Belfast, BT1 5GB

Davy Private Clients is a division of J & E Davy. J & E Davy, trading as 
Davy, is regulated by the Central Bank of Ireland. Davy is a member of 
the Irish Stock Exchange, the London Stock Exchange and Euronext. 
In the UK, Davy is authorised by the Central Bank of Ireland and 
authorised and subject to limited regulation by the Financial Conduct 
Authority. Details about the extent of our authorisation and regulation 
by the Financial Conduct Authority are available from us on request.

With Davy, it’s a relationship.
Start yours today.

MAKE A REAL 
DIFFERENCE 
TO YOUR 
FUTURE 
RIGHT NOW.
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Across Northern Ireland, SIPPs are 

causing a lot of sleepless nights. 

Are you one of the many lifelong 

savers having nightmares that your hard-

earned savings are at risk? Or already 

lost due to unsuitable pensions advice to 

invest in property overseas? 

My advice: take heart and take action right 

away. In our experience, working on behalf 

of clients who have been hit hard by mis-sold 

SIPPs, it may not be too late to recover your 

lost pension savings. You could be entitled to 

compensation.

We have become increasingly concerned 

about the number of people whose life-

savings are now in peril due to poor and 

unsuitable pensions advice. Mis-selling of 

SIPP schemes, it seems, has become an 

epidemic because of the investments being 

recommended. For inexperienced investors 

this is putting their entire retirement at risk.

We are committed to help you put things 

right and protect your interests. If you have 

doubts about existing SIPP investments, 

particularly involving offshore property 

or other unusual investments, Richmond 

Wealth should be your first port of call. 

If you have invested and any of the 

following danger signs applied to the selling 

process, there is a good chance you’re a 

candidate for compensation: 

Did you lack understanding of SIPPs and the 

process of investment?

Did you feel under pressure to opt for an 

investment you did not really need or want? 

Was there a hard sell?

Were you given information that you now 

know to be poor or incorrect? 

Was there a lack of transparency about 

fees?

Were you warned about the risky nature of 

investing in the offshore scheme and the 

potential financial loss? 

Have you been advised to invest in Cape 

Verde, Storage Pods, Harlequin or Ethical 

Forestry?

If you answered YES to any of the above, we 

strongly recommend you seek immediate help 

from a professional resource you can trust. 

It is essential you only work with financial 

advisers, such as Richmond Wealth, who are 

fully authorised and regulated by the Financial 

Conduct Authority to advise on investments. 

Phone us on 02895320333 or contact us at 
pensionshelp@richmondwealth.co.uk. 

All may not be lost with out SIPP SOS
Richmond Wealth CEO Chris Bryans is standing up for savers mis-sold high-risk 
Self-Invested Personal Pension (SIPP) schemes 

Chris Bryans

A comprehensive package of 

employee benefits can form a 

key part of any company’s efforts 

to manage wealth and provides a tax 

efficient way to attract the right type of 

people to the organisation.

It also reduces expenses on recruitment, 

training and salaries by building staff loyalty.

Benefits offered can vary greatly from private 

medical insurance, help with optical and dental 

bills or physiotherapy and gym memberships.

Popular choices include health cash plans, 

income protection, private medical insurance 

and death in service benefits.

Offered as a group scheme, these extras 

improve staff retention rates and their 

introduction can often be more cost effective 

than simply raising salaries.

A simple range of benefits can be highly 

valued by workers while representing only a 

small outlay on the part of the employer.

In one case, we assisted a major manufacturer 

which was experiencing issues with long-term 

sickness that were having a detrimental effect 

on performance rates, and ultimately the 

organisation's bottom line.

Our Wealth Management and Employment 

Services teams worked with the client 

to address the absence issues through 

introducing a series of staff benefits and 

employee assistance programmes.

This included Income Protection and access to 

support for external factors that were having 

an effect on work performance. Within six 

months the company recorded a significant 

reduction in absentee levels as well as an 

increase in the Key Performance Indicators 

being met by employees.

By Colin Willis,  

Employee Benefits Consultant,  

Willis Insurance and Risk Management

Improving the bottom line by investing in 
employee benefits

Colin WIllis


